


from their clients. 
On campus, law schools are accounting 

for LGBT students in their statistics, at the 
initiative of the National Association for 
Law Placement. Law firm recruiters report 
that even straight graduates are evaluating 
whether firms have LGBT-supportive poli-
cies as they weigh competing job offers—
apparently viewing a firm’s stance on LGBT 
issues as a good indicator of the firm’s over-
all culture and values. In September, 130 
law firms attended the National Lesbian 
and Gay Law Association career fair in San 
Francisco, specifically recruiting LGBT 
law students. This past year the American 
Bar Association created a Commission on 
Sexual Orientation and Gender Identity, 
which has as its mission “to secure for les-
bian, gay, bisexual and transgender persons 
full and equal access to and participation in 
the ABA, the legal profession and the justice 
system.” There can be little doubt that these 
larger trends have influenced how Georgia 
firms value their LGBT lawyers, or that 
these trends will continue to be the impetus 
for progress in this area.

Despite the substantial improvements that 
have been made over a relatively short time 
period, there remains a good deal of work to 
be done before LGBT lawyers achieve full 
equality in the legal profession—in Georgia 
or elsewhere. While many firms have com-
mitted to refrain from discrimination against 
LGBT individuals, such a commitment is 
purely voluntary in Georgia. Fewer than 20 
states prohibit discrimination on the basis of 
sexual orientation, and only six prohibit dis-

crimination on the basis of gender identity. 
Georgia is not one of them. 

Few lawyers outside metro-Atlanta are 
members of the Stonewall Bar Association, 
and particularly outside of Atlanta, reports 
of outright judicial hostility to LGBT law-
yers or litigants crop up from time to time. A 
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Equality, from page 17 Georgia law firm rankings
Below are the points awarded to law firms with 
Georgia offices by the Human Rights Campaign 
Foundation’s report in its annual Corporate 
Equality Index. A perfect score is 100.

Alston & Bird 100

Duane Morris 80

Fish & Richardson 75

Holland & Knight 100

Hunton & Williams 75

Kilpatrick Stockton 90

King & Spalding 95

Littler Mendelson 95

Lord, Bissell & Brook* 80

Paul, Hastings, Janofsky & Walker 100

Powell Goldstein 100

Seyfarth Shaw 95

Sutherland 85

Troutman Sanders 90

Womble Carlyle  
Sandridge & Rice

65

Evaluated on 11 factors related to sexual orientation 
including policies, training benefits and resources.

*Now Locke Lord Bissell & Liddell

Source: Human Rights Campaign Foundation
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recent survey by the State Bar of California 
suggests that many LGBT lawyers continue 
to experience discrimination, but they are 
more reluctant than other groups to report 
such discrimination to firm management. 
In firms that provide domestic partnership 
insurance benefits, significant financial ineq-
uities persist, because the tax laws impute, 
and thus tax, income with respect to benefits 
provided to an employee’s partner—income 
that is not imputed to a spouse.

Firms truly committed to the goal of 
LGBT equality have plenty of tools at their 
disposal to initiate and sustain progress. 
First and foremost, firm leadership should 
explicitly communicate a commitment to a 
culture of inclusion and equal treatment for 
LGBT attorneys. LGBT lawyers should be 

given equal opportunities to interact with 
and market to the firm’s clients. 

Partners of LGBT employees should be 
included on equal footing with spouses of 
married employees with respect to firm 
events. Domestic partnership insurance 
benefits should be made available, and 
consideration should be given to “gross-
ing up” the income of the employee taking 
advantage of such benefits, in order to offset 
the inequitable tax treatment. Leave poli-
cies for the care of family members should 
be adjusted to treat domestic partners and 
spouses identically. 

Diversity training should include training 
on LGBT issues, and orientation programs 
for new lawyers should include discussion of 
the firm’s policy of full inclusion for LGBT 
lawyers in firm culture and business. 

Pro bono efforts with respect to LGBT 
issues should be supported and encouraged. 
Recruiting and marketing materials that refer 
to diversity efforts should explicitly address a 
firm’s commitment to LGBT equality. Steps 
such as these can make the legal profession 
in Georgia more equitable, welcoming and 
productive for LGBT lawyers. 

If Georgia law firms will take these kinds 
of initiatives, instead of doing the minimum 
demanded by national trends, LGBT lawyers 
in Georgia may eventually secure equality 
the way Justice Thurgood Marshall defined 
it.  DR
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given equal opportunities to interact with 

to read the Human rights Campaign Foundation’s 
report go to dailyreportonline.com.

ACLE
Continuing Legal Education
For the Whole Lawyer

ATLANTA BAR ASSOCIATION Lincoln on  
Professionalism

Tuesday,  October, 28, 2008  
9:00 am - 11:15 am 

 
State Bar of Georgia • I04 Marietta Street 

2 CLE, including 1 Trial & 2 Professionalism

In his law practice,  Abraham Lincoln 
demonstrated in exemplary fashion the qualities 
of legal and personal professionalism to which 
all lawyers should aspire.  This Professionalism 
CLE seminar, using an engaging, documentary-
style format, is based on Lincoln’s life as a lawyer.  
It uses his own writings and reflections on the 
practice of law,  as well as those of his colleagues 
and peers, as its foundation.

To register call the Atlanta Bar Association 
at 404-521-078, email cle@atlantabar.org or 
register online at www.atlantabar.org.
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PerfeCT sCores
These Georgia employers earned 100 percent 
of points awarded for employment practices 
related to sexual orientation by the Human 
Rights Campaign Foundation in its annual 
Corporate Equality Index. The eight were 
designated 2008 best places to work for LGBT 
workplace issues.

Alston & Bird

Choicepoint

The Coca-Cola Co.

ING North America

Newell Rubbermaid

Powell Goldstein

SunTrust Banks

United Parcel Service
Source: Human Rights Campaign Foundation




