
Employment Arbitration Agreement Services
Alston & Bird offers employers a cost-effective program for adopting, implementing and enforcing employee arbitration 
agreements, including those that contain a “class action waiver.”  Employment arbitration agreements can provide employers 
with powerful tools for the efficient resolution of disputes.

Our Services Include:
 � Reviewing employee agreements and handbooks.

 � Drafting enforceable arbitration agreements, including class action waivers.

 � Advising the Company on rolling out a new arbitration program and retaining proof of consent.

 � Enforcing employment arbitration agreements. 

 � Developing communication tools for management teams.

 � Offering flat fees to better manage costs. 

 � Assembling the right team with the right experience.

 � Solving the difficulties and expenses of defending attorney-driven class actions.

About Alston & Bird’s  
Labor & Employment Group
Alston & Bird offers a comprehensive suite of labor 
and employment counseling and litigation services, 
encompassing virtually every specialized area in the field. 

We also assist our clients in the development and 
implementation of preventative labor and employment 
strategies, and provide advice about the variety of complex 
issues that routinely arise in sophisticated business 
transactions. 

For more information on how Alston & Bird can assist with the consideration of employee arbitration agreements,  
please contact James Evans at james.evans@alston.com or 213.576.1146.                  
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