MULTI-OFFICE DATA
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ALSTON & BIRD

Alston & Bird LLP

333 South Hope Street, 16th Floor, Los Angeles, CA 90071
Ph: 213-576-1000, Fax: 213-676-1100, www.alston.com
Hiring Attorney: Mr. Scott Leipzig

Firm size range: 701+
NALF member? Y
Reporting for: Other

Total # offices: 9
# offices on form: 2
Total # of Attorneys: 78

DEMOGRAPHIC INFORMATION - CURRENT YEAR 201{

Address fnquiries To:
Ms. Anja Heidenreich Asof Fab. 1, 2010 PlrsiMbrs ASS0C. AOth. Lawy. | Summ Assoc.
Attorngy Hiring Ceordinator Hispanle/Latine Men 1 1 0 UNK
Alston & Bird LLP Viomen 0 2 0 UNK
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PRIMARY PRACTICE AREAS: #PUsiMDrs  EHAssos & Ot Lanwy | | Blockiffican Men 1 0 0 UNK
Bankruptcy 0 2 Amorin Women 1 2 1 UNK
Construction & Government Contracts 5 2 Nat. Hawailan Men 0 0 0 UNK
Corporate Transactions & Securities 1 0 Other Pacifc . Women 0 0 0 UNK
Envirenmental 13 10 Asian Men 1 1 0 UNK
Intellectual Property Litigation 1 2 Women 2 3 I} UNK
Intellectual Praperty - Transactional 1 1 Amer. indians Man 0 0 o UNK
Labor & Employment 3 4 Alaska Natve iormen 0 0 0 UNK
Litlgation & Trial Practice 10 10 Mon 0 0 o UNK
Product Liability 3 0 2 orere Races [ e 0 0 0 UNK
Reat E.s.tate lananlc:a & Investment 3 3 Wen 29 9 2 2
Securities Litigation 1 ) TOTAL o " PPy 4 1
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Disabled Men NG NC NG NC
\ornen NC NC NC NC
Cponly Men 1 2 ] UNK
GLeT Wornen 1 1 ¢ UNK
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# 2009 summer 2Ls considered for associate offers: 4 # offers made; 2
Hire school term clerks? CBC
1Ls hired? N When after 12/1 should 1Ls apply?
Split summers allowed? ¥y If yes, minimum weseks: g
Comments: First half required
Accept applications for 2011surmmer program from;
Joint degree students graduating in 20137 N
Evening students graduating in 20137 N
Judicial clerks? Y Students at non-US law schools? N
Hiring Criteria: We fook for students with maturity, seif-confidence, leadership
ability, and a serious commitment to the practice of law, as well as strong
academic crodentials and a record of achievement.
CLERKSHIP/ICREDIT/SUPPLEMENTAL COMPENSATION:
Judicial clerkship bonus? Y
Comp./prog. credit for judicial clerkship? Y
Cemp./prog. credit for cther adv. degrees? N
Ciher compensation comments: Reimbursement for moving and bar expenses.

Eligible for merit based bonus. The firm also offers a salary advance.

PARTNERSHIP DATA: Two or more ters? Y
Additional partnership prog. info: Seven years to non-equity partner status.

Partnership decisions are made on a firm-wide basis.

WORK/LIFE INFORMATION:

Part-lime aliowed? Y Part-time avail.to entry-level? N

# p-tassoc, ¢ (m) 14 (w) ptrs/mbrs. 0 (M} 1 (w) oth. lawy. 6 (m) 7 (W)
Elig. for alt. work sched. determined by: Alternative Career Path Committee
Paid non-medical parental lgave? Y

Comments: These are firm-wide numbers. In addition, each office provides a

form of daycare service and the ability for attorneys to telecommute.

TRAINING AND PROFESSIONAL DEVELOPMENT:
Coaching/mentoring program? Y
Evaiuations: Annual Upward reviews? N
Professional development staff? ¥ Biflable hours credit for training time? N
Rotation for r, associates between departmentsipractice groups? N
{s rotation mandatory? N

BENEFITS: sea www naipdirectory.com

(See www.nalpdirectory.com for historical comparisons.)

DIVERSITY RECRUITMENT & RETENTION EFFORTS!

Activities to increase the presence and retention of under-represented groups:
Minority job falrs Bar sponsored programs

Qutreach to taw student groups Firm diversity commitiee

Direcfed mentoring efforts Rec. at schools wilarge min. pop.
Commenis: Each office recruits at and sponsors a number of diverse job fairs,
mineority law student events and bar programs nationwide.

CAMPUS INTERVIEWS for past year (s¢e full list online):

# schools visited in 2009 : 20 # job fairs/consortia attended in 2000 4
BILLABLE HOURS: 2008 2009

Avg annual assoc. hrs worked:

Avg. annual assoc. billable hrs:
Is there @ minimum bilfable hours expectation? N If yes, number:

Hours policy details: Billable hours bonus payable at 1900 hours with up to 50
pro bono hours counting towards 1900 goal.

is billable hour credit given for pro hono work? Y

is there a maximum that wili be credited? Y If y&s, what? 50

For bonus consideration, is a pre bono hour eguivalent 1o a billable howr? Y

PRO BONO INFORMATION:

% firm billabje hours: 3.05 ® avg. hrs. per attorney: 67
Participation: 82 % assoc. 85 % ptrs/mbrs 91 % other lawyers

PUBLIC INTEREST FELLOWSHIPS (see www.pslawnet.org for more Inforration):
Sponsor split pub int. summer andfor post-graduate fellowship? N
Commeants:

NARRATIVE: Alston & Bird LLF is an international law firm serving clients
worldwide. The principles upon which we were founded 117 years ago - service
to our communities, mutual respect, and hard work - remaln at the core of our
business practices today. We are also very proud to ha recognized as one of
the best places to work in America, ranking 30th on FORTUNE'S 2010 "The 100
Best Companies to Work For” list. Alston & Bird has received this honor for 1
consecutive years! Qur full service practice includes traditional areas of the
law as well as speciaities such as biotechnology, energy, telecommunications,
global finance, intellectual property and homeland security, QOur commitment to
our founding values, as well as to excellence in the practice of law, is evident In
the lawyers and other professionals we recruit to be a part of our great
organization. For more information, please visit our website.
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