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This advisory is published by Alston & Bird LLP to provide a summary of significant developments to our clients and friends. It is intended 
to be informational and does not constitute legal advice regarding any specific situation. This material may also be considered attorney 
advertising under court rules of certain jurisdictions.
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U.S. to Lift COVID-19 Travel Ban to Allow Fully Vaccinated Travelers 
by Eileen Scofield and Kerri-Ann Griggs 

On October 15, 2021, the White House announced that as of November 8, 2021, the COVID-19 travel restrictions 
for international travelers coming into the United States will be lifted for those who:

 ▪ Are fully vaccinated.

 ▪ Can present evidence of a negative COVID-19 test taken within three days of their entry into the United 
States.

The Centers for Disease Control and Prevention (CDC) has published a list of vaccines that will be accepted 
as evidence of being fully vaccinated. In short, the list of approved vaccines includes COVID-19 vaccines that 
have been approved or authorized for emergency use by the U.S. Food and Drug Administration:

 ▪ Pfizer-BioNTech

 ▪ Moderna

 ▪ Johnson & Johnson / Janssen COVID-19 vaccines

The CDC has indicated that the guidance also applies to COVID-19 vaccines that have been listed for emergency 
use by the World Health Organization, such as AstraZeneca/Oxford. The CDC considers individuals to be fully 
vaccinated either two weeks after their second dose in a two-dose series, such as the Pfizer-BioNTech or 
Moderna vaccines, or two weeks after a single-dose vaccine, such as Johnson & Johnson’s Janssen vaccine.

COVID-19 testing requirements will remain in place for all airline travelers entering the United States, including 
U.S. citizens and fully vaccinated people. Travelers are required to present evidence of a negative COVID-19 test 
result from no more than three days before their entry into the United States or documentation of recovery 
from COVID-19 in the past three months before being permitted to board a flight to the United States. (For 
more information, see International Travel During COVID-19.)
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Last week, the Department of Homeland Security (DHS) announced that the department will ease restrictions 
on entry into the United States for fully vaccinated travelers from Canada and Mexico in early November. The 
United States had imposed entry restrictions on border crossings with Canada and Mexico to limit nonessential 
travel since the start of the pandemic. The restrictions have been extended monthly. According to DHS 
Secretary Alejandro N. Mayorkas, the new rules will be implemented in phases, starting on November 8, 2021, 
to allow fully vaccinated travelers to cross the border for nonessential reasons, while unvaccinated travelers 
will only be allowed to enter for essential reasons. By early January 2022, DHS will require evidence of being 
fully vaccinated for travelers to cross the border into the United States for any reason. 

This most recent update means that travelers from regions previously subject to U.S. COVID travel bans (Brazil, 
China, India, Iran, Ireland, South Africa, the United Kingdom, and the Schengen Area) will now be able to 
enter the U.S. directly from those countries, so long as they meet the requirements for being fully vaccinated 
and have evidence of a negative COVID-19 test taken within three days of their entry into the United States. 
Land border crossings will now be easier for fully vaccinated travelers. 
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You can subscribe to future Labor & Employment advisories and other Alston & Bird publications by completing our 
publications subscription form.

If you have any questions or would like additional information, please visit our Labor & Employment group or contact any of 
the following:

WWW.ALSTON.COM  

© ALSTON & BIRD LLP 2021

ATLANTA: One Atlantic Center n 1201 West Peachtree Street n Atlanta, Georgia, USA, 30309-3424 n 404.881.7000 n Fax: 404.881.7777
BEIJING: Hanwei Plaza West Wing n Suite 21B2 n No. 7 Guanghua Road n Chaoyang District n Beijing, 100004 CN n +86.10.85927500 

BRUSSELS: Rue Guimard 9 et Rue du Commerce 87 n 3rd Floor n 1000 Brussels n Brussels, 1000, BE n +32.2.550.3700 n Fax: +32.2.550.3719
CHARLOTTE: One South at The Plaza n 101 South Tryon Street n Suite 4000 n Charlotte, North Carolina, USA, 28280-4000 n 704.444.1000 n Fax: 704.444.1111
DALLAS: Chase Tower n 2200 Ross Avenue n Suite 2300 n Dallas, Texas, USA, 75201 n 214.922.3400 n Fax: 214.922.3899
FORT WORTH: 3700 Hulen Street n Building 3 n Suite 150 n Fort Worth, Texas, USA, 76107 n 214.922.3400 n Fax: 214.922.3899
LONDON: 5th Floor n Octagon Point, St. Paul’s n 5 Cheapside n London, EC2V 6AA, UK n +44.0.20.3823.2225
LOS ANGELES: 333 South Hope Street n 16th Floor n Los Angeles, California, USA, 90071-3004 n 213.576.1000 n Fax: 213.576.1100
NEW YORK: 90 Park Avenue n 15th Floor n New York, New York, USA, 10016-1387 n 212.210.9400 n Fax: 212.210.9444
RALEIGH: 555 Fayetteville Street n Suite 600 n Raleigh, North Carolina, USA, 27601-3034 n 919.862.2200 n Fax: 919.862.2260
SAN FRANCISCO: 560 Mission Street n Suite 2100 n San Francisco, California, USA, 94105-0912 n 415.243.1000 n Fax: 415.243.1001
SILICON VALLEY: 1950 University Avenue n Suite 430 n East Palo Alto, California, USA 94303 n 650.838.2000 n Fax: 650.838.2001
WASHINGTON, DC: The Atlantic Building n 950 F Street, NW n Washington, DC, USA, 20004-1404 n 202.239.3300 n Fax: 202.239.3333

Eileen Scofield 
404.881.7375 
eileen.scofield@alston.com

Kerri-Ann Griggs 
404.881.7186 
kerri.griggs@alston.com

http://www.alston.com
https://www.alston.com/en/resources/subscriptions-form
https://www.alston.com/en/services/practices/litigation/labor--employment
https://www.alston.com/en/
https://www.alston.com/en/professionals/s/scofield-eileen-mg
https://www.alston.com/en/professionals/g/griggs-kerri-ann

